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Equalities Policy 
 

Rationale 

 

Equality is part of the Academy’s statutory responsibility laid down in the 1996 Education Reform Act 

and the Equality Act of 2010.  The Academy is made up of a broad variety of people, from a wide 

range of backgrounds, lifestyles, cultures and religions and as such the best educational opportunities 

and experiences are provided.  

 

If students or staff experience unfair discrimination, (direct, perception, association, indirect, 

victimisation), harassment or prejudice inside and outside of the Academy, it should be the concern of 

everyone to challenge such behaviour and attitudes and take a stand against it. 

 

Principles 

 

Equality begins with the realisation that all are created equally valuable in the sight of God where 

differences are recognised but disadvantage is to be worked against.  It therefore behoves all to strive 

actively within every situation to maximise individual development even, and often especially, when 

individuals are in danger of under-achieving because of factors essentially out of their control.   

 

From this standpoint, most such factors are recognised as belonging to one of the following categories: 

 

 a. Socio-economic 

 b. Racial 

 c. Gender-related 

 d. Intellectual 

 e. Cultural/Religious 

 f. Physical 

 

It is the responsibility of the Principal and designated staff to ensure that all students and staff 

have equal access to all aspects of Academy life, and in all of these areas they shall exercise their 

discretion as to how these matters are defined and progressed.  

 

It shall therefore be the essential nature of all Academy dealings to ensure that every student and 

member of staff shall be protected from any action, treatment, denial of opportunity or other influence 

which seeks to, or serves to harm them, hinder their development simply because of their status in 

such regards. Bullying, harassment, discrimination of any type will not be tolerated, for example, any 

harmful comments or gestures relating to someone’s sexuality. 

 

In positive terms, The King’s Academy will endeavour to work within the areas outlined above in 

whatever ways possible in order to address situations and states of mind in which inequality can 

emerge. 

 

Some of these realities are readily apparent and so all shall make concerted efforts to: 

 

a. Socio-economic  ensure that those in financial need receive free meals and/or 

where possible financial assistance with travel, music tuition, 

uniform purchase, attendance on voluntary visits and excursions. 

 

   hide the identity of such students from their peers and staff other 

than those with pastoral responsibility. 

 



2 
 

   maximise opportunity for after-school study in a quiet and 

positive environment. 

 

b. Racial  recognise and adapt to those for whom the predominant language 

spoken at home is not English. 

 

c. Gender-related  deliver a curriculum which is genuinely open to, and which 

encourages excellence from, all sexes.   

 

   ensure that mixed-sex classes do not mitigate materially against 

the learning of any sex. 

 

d. Intellectual  support the learning of all, as individually assessed whether they 

be above, on or below average ability levels. 

 

   ensure that students’ academic progress is not materially hindered 

by the behaviour of another or others. 

 

e. Cultural/Religious  respect the decision of individuals to hold a certain belief.  

 

f. Physical   ensure that the physical disability of a student is specifically 

catered for where it operates against equality of opportunity with 

his/her physically-able counterpart. 

 

The King’s Academy recognises, welcomes and celebrates the diversity of the Academy’s community.  

It is committed to the pursuit of equality for all and is opposed to all forms of discrimination which 

may hurt or disadvantage individuals at The King’s Academy.  The Academy recognises its 

responsibilities under the Equal Opportunities Act (2010), the Sex Discrimination Act (1975 and 

1986) and Race Relations Act (1976), Race Relations Amendment Act 2000, the Education Reform 

Act (1996) and the Disability Discrimination Act 1995.  The King’s Academy is opposed to 

discrimination on any grounds.  

 

The King’s Academy is an environment in which every student: 

 

 is respected and respects others; 

 has access to the full curriculum and extracurricular activities; 

 is helped to achieve their full potential; 

 is not subject to unfair discrimination. 

 

Every member of staff and Governor: 

 

 is respected and respects others; 

 is enabled to work and develop without unfair discrimination. 

 

Every parent and visitor to the Academy: 

 

 is respected;  

 is treated with courtesy;  

 is not subject to unfair discrimination. 

 

Each member of the Academy community is required to uphold the following code of conduct 

which: 

 

 encourages respect for the individual;. 
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 encourages individual and collective action to challenge prejudice and the structures which 

perpetuate it;. 

 challenges negative and stereotypical images and in their place promotes positive images;. 

 declares as unacceptable any language, action or expressed belief that is prejudiced or which 

encourages prejudice in others; 

 challenges institutional organisational structures which have prejudicial or discriminatory 

effects. 

 

Implementation 

 

 The Governors give full support and commitment to the implementation of this equality 

policy. 

 All procedures for the recruitment, appointment and retention of staff are in accordance with 

the principles set out in this policy.  

 The staff Professional Development Programme promotes equality. 

 All staff, students and parents are expected and encouraged to support and demonstrate the 

policy in practice.   

 All teachers and all departments are responsible for implementing this policy through their 

Schemes of Work, respecting the rich diversity of backgrounds and cultures from which 

students come from.  

 All incidents of unfair discrimination in the Academy are taken seriously and are dealt with 

through the Academy’s established disciplinary procedures for students, and staff grievance 

procedures.  


