
September 2021 
 

Teacher of the Deaf   
  
Job description:  
 
To provide specialist interventions to children and young people who are Deaf/ hearing impaired. To 
provide specialist teaching and advisory support for staff working with students within our DHI 
additionally resourced provision and non-provision learners e.g. monitoring caseload. 
 

1. Provision of specialist support, advice and assessments in relation to deafness,            
        hearing impairment and multi-sensory impairment 

a. Assessing the functional hearing and communication skills of students within our resourced 
provision and as required, other non-provision learners; advising and reporting on 
educational implications and needs in individual cases 

b. Assessing the language, linguistic, social and emotional needs of learners within the DHI 
additionally resourced provision and as required other non-provision learners through initial 
and ongoing observations and assessments 

c. Monitoring the development and curriculum access of students within the DHI additionally 

resourced provision and as required other non-provision learners plus providing on-going 

advice to staff as appropriate.  

d. Monitoring the development of preparation for adulthood from the earliest stages. 

e. Contributing to the cycle of Annual Reviews for a caseload of DHI students, ensuring Support 
Plans and Education Health and Care Plans (EHCPs) for DHI students on their caseload are 
live, working documents that are used effectively by teachers and support staff. 

f. Ensuring learners are exposed to and engaged with an informed decision-making processes 
that is central to the advice and guidance to teaching and support staff 

g. the accurate record keeping for all DHI students on their caseload. 
h. Engaging and supporting parents/carers in understanding and supporting the needs of their 

child. 
 

2. Promoting the access and attainment of students within our DHI additionally resourced 
provision. 

 
a. Providing teaching interventions to individual pupils and groups of pupils as specified in 

EHCPs or as part of SEND Support arrangements. 

b. Promoting access to academic and social curricula by supporting the development of 
requisite skills in language and communication. 

c. Offering information and guidance on the use of audiological equipment and the use 
personal listening equipment to individuals according to assessed need 

d. Encouraging students to become independent in the management of their hearing  
             impairment and their audiological equipment. 

e. Assisting with DHI student transition e.g. Year 6 to 7, KS3 to 4, Post 16, apprenticeships and 
in year transfers 

f. Working with and coordinating outside agencies involved with DHI students on their 
caseload 

g. Ensuring teaching staff/support staff have access to relevant information about how best to 
support the personal development, behaviour and welfare of DHI students.  

h. Sharing innovation and best practice in teaching and learning methods, resources and 
equipment for learners who are deaf/hearing impaired. 
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i. Providing appropriate advice and support to parents/carers to establish programmes and 
support to ensure learning progress is optimised and effective use of specialist equipment at 
home. 

j. Modeling and supporting an all-inclusive communication approach that reflects the 
individual needs of the learners and parental choice. 

 
In addition to the main duties detailed above, a Teacher of the Deaf will be expected to: 

 
k. Contribute to the wider SEND team within the academy 
l. Carry out any further duties as reasonably required by the Principal.   


